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W^T 41^ lJchd< ^T:^T 

y/siw 3Tf^eh<ul[g.fk ^qid Sdi^idl

cr>A

$ 3;F^T WTR PiqcM .

<'x

sft ■HI^ISII TtrSTR^^o^rfo^raTSTT, f$l^f

^raw’7i‘^fTrffi‘,ftrgf-x?? ?o^

sfr^nfcrrar(fer<f) ^oox O^/oV^O^

shHI«b :-^•w/<1 fl-^{fy11/3TR$TT/ Z?®^ ^t<iiisil«il f<^c|4-doi|^l-sn'
(Ri^T) ^oox (^r ^oox sTfstf^nr ^x)

 

MkcfttriH ? TR? 4CM 3?f^Rqq|-o4i cfr^H ? ^TT(F) ’gjt5RH W'llld 3TT^^TT stfilcfcHHl
°IN< <r!l^«Ml«11 -H^IH (0d4T) ©qc^IMd 'H1"hJ1<1 1^1 fd-M-H

d'MH ^KU’MI^ 3Tfifcbl< 3TR><1. ^iR, <Htlf^4cDCl ?ft <11^«| l®11 -ti^H 1cRc|’Wo4|c(*i£n‘ (($l4T)

dRkfl TOT TOf ^Rdl TOl4<d 3T1%. HT.^^T TOTOT, <ste4)d I Id Id 44 
dlFd^l ?RTO 3lk41^'n 3TOF 6^013/^0^

 
■f4.oVoCA/?o^x .<141 RAcrdl Wdl-c-qi 3^4'11^ wf Hftcft wit ?ft Klidldl ^hw
lMifciKioqq<^T 4TW qifcfil I^TOii-oqi TOPfe dmd> qftd< (Boiler Attendant), 

TH Mdlddd fad<tdl <*<ldl ^41 d IdRdH ^4t?T TO?.

■ B) fdRdHHl dl'JMcb mRtm< (Boiler Attendant), (ttaiy^i) ’RfRdH, o

TOtwtWW^^T.

(^)4w^lltHlSltTFJcft ferlcrqi 1<*ii«hlMI4dd TOTOT^cfld.

?. o-MiOdi :-

^TT RRtocI <iddRdH TOJTO? sttsffah4wc, - 
(^) “3Tf4fTOT” TOTH fd^dWodd'^TT (ftlif) 3T141HW, W.

(TO ? o oX HT TORT^ H^fadH sh^ Id) X)
 

(T^) “*j<9d d)l4d)l<l 3Tf4d?lO” *-6ul4 3d4Rd4idled

WR wi d)i4d)i<l nfrortt.
■ (R) ‘Rifadl” dHl TOT 4t ■Hl^dldl TOMH fd^dKl^d^dT RRft 3Tf4fHTOTTOT'TOW

 
3d-d4 TO'Jdld TOcddl odddTOd <ifddl.

 
(R) “TORT yif4d)l(l” d I’d I TO? H<sd d)’l4d>l<l 3"rf4d?l(l.

 
0?) ■ ‘to41’’d I’d I TO?-<1 ildf4d) fd^l41dl41 TOdd) ^^41

(^T) ‘TOTO’’^TOTHTORT^^iito.
(?j) “fdRd mtito’totttot Rtnrf

   
fdHT HTT Md^TOlsf fdddd dRudld

d(lTO, 3-1 <11 3<|^.

fST) “Rd'S <lFHdl” WTT TO? 4t Olid Id I TOdH fd^dKlodd^, f?T^f (U^^TRft d)4-dl-

d id I rlPI^TOclrdl r4 TOTOT d<d41) IdRdd, ? o RT [dRdHl-odl dkRldi. -Rd?

RTOTO?d)<udld 3ii^41 d)4dl<l 1TO^oRdl 3TOT3n4.
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 khi-^ 'f«h^T
 c

^H|-c|| feb*HH cftH I

3 HIhPi&MIsA ^-Mld 3jl^crMI
  

cqi-^ll Id^Kfl-cqi M<5M< ^5R $il^|-oq| fewiWH <=iqkl VftfW^k cfi'IdMtft '3^qT. - 
  

^rOajr chi<niqMt^wf?r ^r.     
(^T^ chl-dN^HK) W?cT W<rfl Aw 5Pf (^R 3T^T cR)

   
'3^cll’^ Tlf^T SrrfyT Rft^t^R UR^TRHR BI dilcrild'Mt BRRTH^iR^ftcRT Ttf SReH^cfc 

     
 ?pnfR, nOaR ^RwfRr ^rw^rr) feted WcrD Rften r rrrrt   

R0? R ^rdl-H Ricll RT RRTRRfr RRRnRR?RRifcRT Rjf R ?RRft .
RRWR^foT.

hi 5fl
■ V’^ . - w-

(5F) Ididl R^RR” ^Ml 3T?f Sif^lR-MHI'oq| RRRT 3 McDd RRRRRT
 

3il<rldl fd^cRdO'MdRtfT, SJRT 3TT^.
 3. 5ii'>Mcfc mRt4< (Boiler Attendant), R3-R?RTRdH(ld Pwdl- 

 
3ftHT^HRT WURfRWd^TR^RT, fWf RTW SKsMlfitsll^Dd WR<+> rIW (Boiler 

  
Attendant), RR-RT RT RRTR^RT PlWl Rftcteft RW 311^^1 W^R Rfta^TT 

   3RRRld< R^q BTR^RRT SR^R RT fqfdqHHqi fdRqM R R?it RRR 3R^R 
 

Rl<u| Ri^ll-RT oqcfdl-cqi HlRpi^MI&lkRRRT^R 
 K.RRtRRfeT:- ' -

(RR>) fRRJTR RR - RT RdRld RR^RTR SR^rRT ^llGRldld HRR ^RIRBR 
 

■BRRTRIR^ 3T^ RRURFERT 3R^RT feRTRRH 3T3U RRf^8R RRft RBl^;
  

 

 (RtR) SlfVRRR RR - RT RRRfd Rift RRWR SR^RRT RlffRIcfld RRR %?RTRHR 
    RPHRTR^ 3T^ RRURP5RT SUsU^I l^RTRTRT, RRsOd RRRf ©ilfdIVfcl 3RR 

     
RRnfcft?T R^RRRRTR^ 3TR?ftR RrRsr 3TfRR> RHRt, d^R <1^1 d yddlrfid 
33qqi<iRlJ) dhic^^ RRfRRT3TfRR?RRTR.

^a^fuTR? 3^RT:-
RTIqpRHidtlK RRR MdldOtd PdR^RIdl R^RRRT^-

       (R3T) RTMfRR? ^Iltf id y.HNIMd qfcaR f^RT RTRIRI^ BRR^T t^uir RFRRT R^dl 
 

3FR R^Rcft^t RftaR 3rcfl 3TOT^t;
(RtR) Hl^dldlkl 3frRlPi=hTrfRraiRcn^eh qftxK (Boiler Attendant) RT 

 
^TRRTRTRT SJ^RUdsbH R^f ^><A<rl Irri RoHH ST^RRTRiR RJjf %PRTR RRWTR 
Rl<ul 3TRl5; 3TTfR 

     (cftR) AdlBcfiq feR fdR-?TRT^R f^RT ^Rlfdcfc 
    

R)m41h^ Glitch ■fRRRRT ^TRRTRT SRfuT dt«4dl 
  o

3THRRUPRT W<dl 3RTTRT.
 $. RftfRWftR RiMIdEft: -
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^3. t)c|-eqi ^T^Trff ?rFT3Rf^:-
<5\

wnHigil ^cil^oil WwtRff cT^ranfw?nw
'Mi"^I ’1<Jl4), dita ^TRH Ryfq ^|[u| ^i^l anfij?cfoVJqid 3dl<^^ ^cR 

RlPl^H, dHc, Wr'Ml £A-oqi -H^id ^TFTaRTcftoT.

3J^> ?Ksf RfWt, 
$ft ’Wli«f l«1l WJH f^T^f



REGULATIONS

Dated the 

.7,-

Page 11

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

OUtwiP^o.3386 
Date-05/02/2026
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Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon'ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Boiler Attendant (Group-C) in 

the Mechanical Department of Shree Sai Baba'Sansthan Trust under the 

said Act, as follows: -
1. (7) These regulations may be called the Boiler Attendant (Group-C) in 

the Mechanical Department (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 
\ * 

Government. <

2. In these regulations, unless the context requires otherwise, - ■

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);
(Z?) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;
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(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

< (/) “Government” means the Government of Maharashtra;

fe) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Schedule to in the Shree Sai Baba Sansthan 

Trust (Shirdi) (Recruitment and Classification of Services) Regulations, 

2025;
(z) “Trust” means the Shree Sai Baba Sansthan Trust (Shirdi) 

established under section 3 of the Act.

3. Appointment to the post of the Boiler Attendant (Group-C) in the 

Mechanical Department of the Trust, shall be made by nomination from

. amongst the eligible candidates, on . the basis of prescribed examination 

conducted by the Selection Committee,- who fulfils the qualifications 

specified in regulation 5 of these regulations.

4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 

per the advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and - 

forty-three years of age (completed) for the persons belonging to the 

reserved categories. The upper age limit shall be applicable as on the last 

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational qualifications.-



(i)

(ii)

Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).
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The person for being eligible for appointment to the post under these 

regulations shall,-

’ have passed SSC examination or a qualification recognised by 

the government to the equivalent thereto;

shall have completed to course of Boiler Attendant from a 

recognised Industrial Training Institute or other similar 

recognised qualification;

(Hi) shall possess an experience of repairing work relating to 

Boilers in any establishment of government or Semi- 

. Government or of a local authority or a registered company for 

not less than three years.

6. Probation period.-,

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be 

liable to be terminated. , -✓

7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust fromTime to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in, respect of the 

services to the post mentioned under regulation 3.


